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PARTY IDEOLOGY AND POLICY

This party shall integrate ideals from and embrace the diverse nature of our various
ethnic backgrounds committed to uplifting the welfare of Kenyans from all walks of life

by enhancing and promoting political, economic, and social democracy of a people

ARTICLE 1: NAME, ADDRESSES_VISION, MISSION AND CORE

VALUES
NAME

The name of the rein after

approxed by

HAeme) U ic$<“ ﬂembers, the
egistrar of Polifical Parties, and o MGH authorities.
NAWEZEKANA

PARTY WEBSITE AND EMAILlDDRESS
The party website is www.narcparty.co.ke and the email address is

narcparty2002@gmail.com

PARTY SYMBOL

The official symbol of the National Rainbow Coadalition (NARC) Party consists of:


http://www.narcparty.co.ke/
mailto:narcparty2002@gmail.com

o Arainbow arc with six colors (red, orange, yellow, green, blue, and

purple), symbolizing hope, unity, and a bright future.

o A hand holding a torch, representing leadership, justice, and

empowerment.

o The party name, "NARC", displayed in bold blue letters, signifying trust,
stability, and strength.

o The slogan "HAKI YETU SASA INAWEZEKANA", meaning "Our Rights Now are
Possible," which reflects the party’s commitment to justice,

empowerment, and

The party symbol repres nd leadership in

advancing the right:
VISION

To attain a fr & democratic sociely with equitable distribution of resources and

r all.

\HAKI YETU SASA
a) Respect for the ruIel)N/Aw Ez E KANA

b) Equal opportunities for alll

opportuniti

MISSION

c) A people participation in decision making

d) Gender equality

e) Respect and upliffing of the disadvantaged

f) Equitable distribution of natural resources

g) Sound and sustainable management of natural resources and the environment

h) Common decency and integrity in the management of public affairs



i) Peaceful co-existence and celebration of diversity and communities
j) Party policies shall be determined by the membership and its leadership shall be
accountable to the membership in accordance with the procedure laid down in

this constitution.

ARTICLE 2: AIMS AND OBJECTIVES

a) Shall serve as a political party with a view of establishing a constitutional
government characterized by good governance, transparency, and
accountability in the management of public affairs in Kenya within the
framework of a social de

b) Shall work for the

berties, freedoms and rights
jal, religious and cultural
ms of movement,

thought, : igi of public affairs; the

althy

atic em of

o} och roge and

ﬂ'\e welfar ﬁ eres nformers nd e§eovor to eliminate
the squatter problei A} A

f) Shall strive to achieve and build a Kenya with a common patriotism and loyalty
in which the cultural, linguistic and religious diversity of the people is recognized.

g) Shall endeavor to promote economic development for the benefit of all.

h) Shall support and advance the cause of women emancipation, national
liberation, development, world peace, disarmament and environmentally
sustainable development, support and promote the struggle for the rights of
children and the disabled.



i) Shall protect, conserve and improve the management of the environment and
natural resources for the betterment of all Kenyans and future generations.

i) Shall ensure and promote the interests and participation of women, youth, the
marginalized and people living with disabilities in the conduct of public affairs
and to struggle against a gender- discriminatory society.

k) Shall provide and improve health-care and social welfare services so that the
people can fully enjoy all the fruits of their industry & labor, raising their standards
and quality of living.

[) Shall ensure and secure the availability of quality education at all levels for

Kenyans and shall specifically endeavor to avail and improve on the accessibility

of all Kenyans to basic ary and secondary education.

m) Shall promote th otect them against any

n) Shall supp i izations or groupings

th e
o — - .
in miss

p) Sha ﬁbrT(ire and field candidates for the Presidential, National Assembly,

S A MV ETH-SAS A

County §of g

ducate Kenylmgmw Nﬁns and the
values and ideals off'social’d aly.

r) To promote social democracy internationally through cooperation with other

social democratic institutions.

s) To form and operate branches of such democratic institutions all over Kenya.

ARTICLE 3: MEMBERSHIP
ADMISSION OF PARTY MEMBERS



a) Any citizen of Kenya who is or has attained the age of 18 years or above and
who ascribes to the values, ideals, objects, programs and discipline of the Party
shall be eligible for membership.

b) Each individual ordinary member of the Party shall on enrollment pay an
admission fee of Kshs. 10/- or as otherwise determined by the Party’s National
Executive Committee (NEC)

c) Each individual member of the Party shall pay to his/her branch; membership
dues of Kshs. 10/- every year or as otherwise determined by the Party and only
fully paid-up members may attend party meetings and vote thereof unless

otherwise determined by the Party.

d) There shall be categori individuals who have attained

the age of 18 ye y an annual fee of Kshs.
20/- and thei igatfi rules and Regulations
of the Par

e) Eachin , shall provide details

Their national identification card number

ARC

i County of origin

N LR L W
o INEWEZEKANA

g) Anindividual shall cease to be a member of NARC Party under the following

lowful circumstances: -

i) Where a member openly declares his/her support for another
party.
i) Where a member is openly indisciplined

iii) Where a member disrespects party officials

iv) Where a member sues the party

9



h) Any member wishing to resign from the party shall do so in writing. The
resignation shall take effect from the moment the letter of resignation is delivered
to the Party Headquarters Office concerned. A member who has resigned will
not be entitled to a refund of any subscriptions paid.

i) Disciplinary matters called for suspension of a member shall be handled by a
Disciplinary Committee. Any gross misconduct by a member shall be reported to
the highest party office, with the member being given a fair and reasonable
opportunity to answer to the allegations or charges against him/her in
accordance with the rules of natural justice. The final decision of suspension of a

member lies with the National Executive Committee which shall ratify/vary the

decisions of other Part

Article 3.1: RESIGN
Procedure for

in writin arty’s etariat

b.The‘ i Il cle inté ffectiVe date,

ackno ee rei:ﬁkthevEW”SAes“ dy shall
T INAWEZEKANA

b. The party shall record the resignation in its official records and update any

relevant internal registers.
1.3. Notification to the Registrar:

The party shall notify the Registrar of the resignation. This notification shall be in
writing and shall include the name of the resigning official or member and the date

of resignation, within 7 days after the resignation is received by the party.

10



2. Effectiveness of the Resignation:
2.1. Party Officials:

a. The resignation of a party official shall become effective on the date specified
in the resignation letter or, if no date is specified, on the date the resignation is

received by the party.

b. If the resignation letter does not specify an effective date, the party may, at its
discretion, determine an appropriate effective date, usually within a reasonable

fime after receipt.

2.2. Party Members:

d effective upon the

party notifyi i records accordingly.

e effective on the

gistrar updates the register to reflect the resignation.

gistrar gl resignat] due fo
eratio fi
lved

o HAKLYETILSASA e
or officiais to reflec f e A8 E Z EK AN A

b. The Registrar must notify the party of any changes made to its records

following the resignation.
4. Appeal Process:

If a party is dissatisfied with the Registrar's handling of the resignation, it may

appeal the decision to the Political Parties Disputes Tribunal.

11



Article 3.2: RIGHTS OF MEMBERS
1) RIGHTS

A member of NARC is enftitled to;

a) Take a full and active part in the discussion, formulation and implementation

of the policies of the party.

b) Receive and impart information on all aspects of NARC policies and

activities.

c) Offer constructive criticism of any member, official policy programme or

activity of the party

d) Take partin to any committee,

ch or National
Committee provided suCh proposals or statements are submitted

gh the appropriate structures.

NARC

lo ’ro ond ’roke cm ochve art in the life of his/her bronch

k dll necess s’r p ’r @ﬁﬁ%w icles and
progrommeso A

c) Explain the aims, policies and programs of NARC to the people.

d) Deepen his/her understanding of the social, cultural, political and economic

problems of the country.

e) Combat propaganda detrimental to the interest of NARC and defend the

policies, aims and programs of NARC.

12



f) Fight against racism, tribal chauvinism, sexism, religious and political

intolerance or any other form of discrimination or chauvinism.

g) Observe discipline, behave honestly and carry out diligently decisions of the

party.

h) Inform his/her branch of movement to any other areas and report to the

branch committee secretary on arriving at any new areas.

i)  Allmembers shall ensure that they are registered as voters in the

constituency where they live.

i) NARC members w any sphere of the governance of

National, Co required to be members
of the ap i and to abide by its

s and structures of

its sttuctures To enoble such effec’rlve por’napohon

b) Thelmethods of such |‘ *emen’rohon E QFGSSGO‘IH L§A!,\s’rruc’rures
immediately and o z E KA

Article 4.1: AFFIRMATIVE ACTION PROGRAMS
1. Electoral Representation:

a) Reserved Seats: Specific seats shall be reserved for women, youth,
persons with disabilities, and other marginalized groups in Parliament
(Senate and National Assembly) and County Assemblies to ensure their

representation.

13



b) Nominations: The party shall nominate members from these groups if

they are not adequately represented through direct election.
2. Education and Employment:

a) Quotas in Public Service Employment: The Public Service Commission
enforces quotas to ensure that a certain percentage of public sector jobs

are reserved for persons from marginalized groups.

b) Scholarships and Bursaries: There shall be targeted programs to provide
scholarships and bursaries to students from marginalized communities to

access higher educati

3. Economic Empo

a) GPO): This program

s for enterprises

Pr%‘gﬁon anKlLava erAnSfA fo .pro’fe.c’r
romr JNBWEZEKANA" "

Article 4.2: Implementation of national values and principles of

governance
1. Legislative Measures:

o The Party shall borrow from laws and regulations enacted, that give effect
to the national values and principles, such as the Leadership and Integrity

Act, the Public Participation Bill, and the Access to Information Act.

14



2. Public Participation:

o Consultative Forums: The Party shall conduct consultative forums and

public hearings to involve citizens in the decision-making process.

o Citizen Engagement Platforms: The party shall utilize its Online and offline
platforms to facilitate dialogue between government and the public,

ensuring transparency and inclusivity in governance.
3. Education and Awareness:

o Civic Education: The party shall conduct civic education to inform the

public about thei nce of national values and

principles.

4. Affirmative

tional development initiatives.

5:
rt I'ha f gele f :

*< HAKI YETU SASA
2. chairpersen INNAWEZEKANA

3. Deputy Chair-person: -

a) 1stVice Chair-person (women)
b) 2nd Vice Chair-person (youth)
c) 31 Vice Chair-person (people living with disabilities)

4. Secretary General

15



o

Deputy Secretary General

o

National Organizing Secretary
7. Deputy Organizing Secretary

8. Treasurer

o

Deputy Treasurer
10. Pubilicity, Public Policy and Information Secretary

11. Economic Affairs Secretary

12. Foreign Affairs and
13. Legal and Co,

14. Director

nohee o NibASE S ASTEThd ol Foflyo eecuive

i’r’re\e and th Gl Ofifi t@yt tary General
and shall perform sMWﬁZ%ﬁA the National
Executive Committee.

d) The National Executive Committee may suspend or dismiss any office bearer for
gross misconduct after giving the office bearer a fair and reasonable
opportunity to defend him/herself. Such suspension or dismissal shall be subject

to review or approval by the next National Delegate Conference and vacancies

16



that arise shall be filled in the same manner as the original appointment or

election as the case may be.

ARTICLE 6: DUTIES OF THE NATIONAL OFFICERS

a)

b)

d)

Party Leader: shall be the head of the Party providing stewardship and
articulating Party policies. The Party Leader in consultation with other Party
officials shall have the mandate to negotiate and enter into partnership or
coadlition with other Parties for the best interests of the Party members. The Party

Leader shall be the automatic Presidential Candidate of the Party.

e management and
of the Party. The

Chairperson: The

running of the

i OWO A(K IThYETl? bswﬁwe National
ExecUtive Commiftee and National Delegates Conference. The Secretary
General shall keep INAomerANA of all meefings

of the National Executive Committee and the National Delegates Conferences,
and ensure the distribution of such minutes to person’s or branches concerned.

The Secretary General shall be the spokesperson of the party.

Deputy Secretary-General: shall assist the Secretary General in all his/her duties

and shall assume such duty in the latter’s absence.

17



f) National Organizing Secretary: shall be responsible for the formation of the Party

branches and recruitment of members.

g) Deputy National Organizing Secretary: shall assist the National Organizing
Secretary in all his/her functions and shall assume his /her duty in the latter’s

absence.

h) National Treasurer: shall be in charge of the party’s finances and supervise
branch financial fransactions under the direction of the National Executive
Committee. The National Treasurer shall prepare and submit to the National

Executive Committee financial statements every quarter of the year and shall

ensure that dully audit ts are circulated to the branches

and to all the de convening the National

all his/her

all assume suc

\< HAKIYETU-SASA
INAWEZEKANA

ARTICLE 7: NATIONAL LEAGUES

7.1 Women League (WL)
1. There shall be established a Women League, herein referred to as the Congress

of Women Affairs.

18



2. The Congress shall be headed by a Chairperson elected by the National
Executive Committee, who shall automatically qualify to serve as a National

Vice-Chairperson of the Party.

3. The Congress shall be responsible for the formulation, coordination, and
implementation of Party policies and programmes relating to women and

gender affairs.

4. The Congress shall, in particular, ensure that:
a. Affrmative action measures adopted by the Party are effectively

implemented; and

b. Such measures addr lances within society and

promote the incl

1.

S em S.
2. The/Con ad irper ational
cutiv m ho all erv afti
h rson P,

3. TT ;i@ﬁ;::ﬁﬁK'I'GYETUr SH,A§ﬁ eople
iﬁhin the Party; iNAWEOZEWANA .

ent of women at all levels

Il be established a Youth League, herein referred to as the Congress of

b. Promoting the understanding and practice of social democracy among the

youth; and

c. Advancing youth participation in political, social, and economic processes in

line with the Party’s philosophy, values, and objectives.

19



7.3 LEAGUE OF PEOPLE LIVING WITH DISABILITIES
1. There shall be established a League of People Living with Disabilities, herein

referred to as the Congress of People Living with Disabilities.

2. The Congress shall be headed by a Chairperson elected by the National
Executive Committee, who shall automatically qualify to serve as a National

Vice-Chairperson of the Party.

3. The Congress shall be mandated to:
a. Mainstream disability affairs within all Party structures, programmes, and

decision-making processes;

b. Ensure that Party polici rventions on disability are
effective, inclusiv
c. Promote t icipati owerment of persons

living with

ARTICLE ARTY UNTY EMBLY A PARLIA
GROUP

All P

Group I respec

A;Kf YEW seﬁswm" e
NAWEZEKANA

b) PARLIAMENTARY GROUP

n ele

elected d a*National

The Party Parliamentary Group shall be comprised of the Party members of the National
Assembly and the Senate. There shall be a Party Parliamentary Group Secretary who
shall be elected by the Party elected members of Parliament at the beginning of each

new Parliament.

20



ARTICLE 9: DECISION MAKING ORGANS

The decision-making organs of the party shall be:
a) The National Delegates Conference

b) The National Executive Committee

Article 9.1: THE NATIONAL DELEGATES CONFERENCE
The National Delegates Conference shall consist of all members of the National

Executive Committee and the following delegates;

a) All Party members of Parliament

b) All Party elected C Representatives)

c) The Chairper , oung Social Democrats

Q) i .
b) To exa o) io ce the
i sC hich e
f he s fdu aid by

CHAKI YETU SASA
D INAWEZEKANA™ """

d) To consider, modify and, if it thinks fit, rectify the Constitution and Rules of the

Party.

e) To consider any such other items as may be referred to it by the National

Executive Committee.

f) Toreceive, examine, and approve reports and audited accounts of the Party.

21



g) To appoint other Committees for specified tasks and terms of office, which shall

report to The National Executive Committee

h) To establish and revise the By-Laws, if required for the regulations of the affairs of

the Party.

i) Toreceive regular reports from the National Executive Committee on the

operations of the Party; and

i)  Toreceive and approve the Party Manifesto from the National Executive

Committee.

2. An ordinary session of the N rence shall be held at least once

every five years at the p the National Executive
Committee. The noji ecretary-General to all
Political Congres embers of the

Conference at,

3. The Secre eneral shall summon both special and ordinary sessions of the
Conf

National D al Exec

Committeg!.

Yy, or league shall nominate a replacement within 30 days and notify the

e A BT A iy oo
) \ .o . . .

resolved through the party*sfin pUt ahiSm~TheSe leaders shall
act until the next special or Ordinary National Delegates Conference is convened to

elect areplacement.

Arficle 9.2: NATIONAL EXECUTIVE COMMITTEE (NEC)
The National Executive Committee (NEC) shall be the governing body of the party.

Article 9.2.1: Qualifications for Governing Body Members
a) Must be a life member

22



b) Must be a Kenyan citizen

c) Must not owe allegiance to another party
d) Must be over 21 years old

e) Must not have a criminal record

Article 9.2.2: The National Executive Committee shall consist of;

a) All National Officials elected by the National Delegates Conference

b) One Member selected by the National Delegates Conference representing

each administrative County

c) Party County Assembly

The Chairperso

fion tiona

rooder executive body of the National Delego’res Conference and

qT [ re K(stf TE\IT(U A ence are
ooy s ooy [NAMNEZEK AN A

b) To work in licison with the Party County Group and the Party Parliamentary

Group.

c) Fix the terms and conditions of service of the National Executive Officer and

other employees of the party.

23



d) Appoint committees for specified tasks; coordinate lections for the delegates to
the National Delegates Conference; to research, establish, coordinate and

conduct various schemes aimed at stimulating Party activities.
e) To prepare agenda and reports for the National Delegates Conference.
The National Executive Committee shall meet at least once every three months.

9.2.4: Vacant Positions in NEC
Vacant Positions in the NEC shall be filled through an appointment by NEC in a

transparent and fair process pending a party election. Thereafter the party shall inform

the registrar of the changes

Article 9.3: THE SECR

The secretariat shall ministrative an of the political party,

responsible for ex hall comprise of the

tariat i i > and
hip (i.

e HAKIYETU-SASA
o Handle soc N INLIAME ZEK AN A . o coicy.

3. Directors/Heads of Departments:

o Director of Administration: Manages the party's administrative functions,

including logistics and office management.

o Director of Finance: Oversees financial management, budgeting, and

audits.

24



o Director of Human Resources: Handles recruitment, training, and

employee welfare.

o Director of Communications: Manages public relations, media outfreach,

and internal communication.

o Director of Policy and Research: Coordinates policy development,

research, and analysis.

o Director of Campaigns and Electoral Affairs: Organizes campaign

activities and electoral strategies.

4. Support Staff:
istical support.

and cybersecurity.

To effectively c ut th tivities, cretari the f
docu menfs:
o r :
iR tmen S i S: ria roce

s HAKI YETU SASA
e INAWEZEKANA

ii. Performance Management: Processes for appraisals, promotions, and

rNng

professional development.
iv. Disciplinary Procedures: Steps for addressing grievances and misconduct.

v. Headlth and Safety Policy: Guidelines to ensure a safe working

environment.

25



2. Finance and Audit Documents:

i. Financial Policy Manual: Outlines procedures for budgeting, expenditure

control, and financial reporting.

ii. Annual Budget: Detailed financial plan for the party’s operations and

activities.

iii. Internal Audit Reports: Regular audits fo ensure compliance with financial

policies.

iv. Procurement Policy: Guidelines for the acquisition of goods and services,

ensuring transp

ucted annually to assess

e A BT Sk S
= INAWEZEKANA

i. Used by the secretariat to ensure all activities align with the party’s mission

and values.

Article 9.3.2: Functions of the Secretariat
The secretariat shall be responsible for the daily operations of the party, which shall

include:

1. Administrative Activities

26



1.1. Office Management
a. Ensuring smooth functioning of the party’s offices.
b. Managing office supplies, equipment, and maintenance.
c. Scheduling meetings and appointments for party officials.
d. Handling correspondence (incoming and outgoing) and logistical tasks.
e. Providing reception services (phone calls, inquiries, and welcoming visitors).

1.2. Documentation

a. Preparing and man

h as membership,

anagi ents f ri
torin ki g th et ncial

N HAKLYETU.SASA......o.
e INAWEZEKANA

3. Human Resources Management

b. Maintaining

financial

a. Recruitment: Posting job vacancies, conducting interviews, and onboarding new

team members.

b. Employee Relations: Handling workplace disputes, addressing grievances,

conducting performance reviews, and organizing training sessions.

27



c. Compliance: Ensuring employment laws, regulations, and internal policy
compliance, retaining accurate employment records, and addressing discipline

when needed.

d. Staff Supervision: Providing oversight and guidance to secretariat staff to

maximize productivity.
4. Communications
4.1. Internal Communication

a. Facilitating information flow within the party.

b. Preparing internal n tes, and other

communicatio

4.2. External Co

o;,' oo HAKI' YETUSASK ™
b. Providing a pIonorJMAowg&E, M”A voice their

concerns.

5. Policy and Research

a. Policy Development: Conducting policy reviews, developing policy proposals,

and preparing policy briefings for party leadership.

28



b. Issue Analysis: Staying up to date with current events, analyzing their implications,

and offering policy guidance.
6. Strategic Planning and Operations (Campaign and Electoral Activities)

a. Political Climate Monitor: Analyzing daily news, opinion, and political

developments to guide strategies.

b. Campaign Planning: Designing and implementing strategies for electoral

campaigns in coordination with candidates.

c. Voter Outreach: Organizing voter registration drives, phone banking, canvasses,

and voter mobilization iii

s and observers fo

. Receiving reports from county and constituency branches, analyzing

d off policy

8. Media

Public Relah|l‘N Aw E z E KA N A

a. Media Monitoring: Staying up to date with media coverage related to the party,

its leadership, and key political issues.

b. Media Relations: Communicating with journalists and media outlets to aid

accurate and favorable coverage.

9. IT and Data Management
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a. IT Support: Providing technical support, ensuring functionality and securing IT

systems, networks, and software.

b. Data Security: Implementing measures to protect sensitive data, including

backups and cybersecurity controls.

c. Database Management: Updating and managing databases related to

members, donors, and campaigns.
d. Data Analysis: Analyzing data to aid strategic decision-making.

10. Logistical Support

10.1. Supply Management

Inventory Co , materials, and

acilitating the p 0ods and services needed by the

operational.

ss it HAKLYETU SASA
1. Administrative RoIeIN AWEZEK AN A

a. Office Manager: Shall oversee daily operations of the party’s

headquarters or branch offices.

b. Secretary: Shall handle correspondence, meeting schedules, and

documentation.

2. Policy and Research:
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a. Policy Analyst: Shall conduct research and develops policy proposals

aligned with the party’s platform.

b. Research Officer: Shall gather data and analyze trends to inform party

strategies.
3. Communications:

a. Communications Director: Shall manage public relations, media outreach,

and the party’s overall communication strategy.

b. Social Media Manager: Shall oversee the party's presence on social

ngaging with followers.

geme

. deaany. HAKI YETU SASA
2. Field Orgam*NAWcEasE)KnklN Ar’rs, including

volunteer recruitment and campaign events.

b. Membership Coordinator: Manages the party’s membership database

and engagement initiatives.

9.3.4: Staff Recruitment Procedure
1. Establishment of Recruitment Needs:
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a. The secretariat shall first conduct a needs assessment to determine the

specific roles and number of staff required.

b. Detailed job descriptions shall be prepared for each position, including

qualifications, experience, and key responsibilities.
2. Approval of Recruitment Plan:

a. The recruitment plan, including the number of positions, job descriptions, and
budget allocation, shall be submitted for approval to the party's governing body

or National Executive Committee (NEC).

b. The secretariat shall proved budget for the

recruitment, cov r associated costs.

3. Advertisement

ers, and other relevant job boards.

NwSR c

b. The secretariat SMA‘VW@EZEKMAVMGF via email

or other communication channels.
5. Shortlisting of Candidates:

a. The Secretariat shall establish a clear criterion for shortlisting candidates based

on qualifications, experience, and alignment with the party's values and mission.
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b. A recruitment panel comprising senior members of the secretariat and possibly

an HR consultant to shortlist candidates, shall be formed.
6. Interview Process:

a. The secretariat shall organize interviews for shortlisted candidates, which may
include multiple stages such as initial screening, technical interviews, and final

interviews.

b. The interview panel shall include key members of the secretariat and any

relevant experts. Diversity and gender balance in the panel, shall be ensured.

c. During the interviews essed on their professional

d ability to confribute to

nterviews, the panel shall meet to evaluate the candidates and

al recommendations for hiring.

all be ed on
revi

horl y for final approval.

8. Issuanc - ffer eﬁHAKI YETU SASA
a. Offer letters shou!NAwglﬁmuﬁg the terms of

employment, salary, benefits, and start date.

b. Candidates shall be required to confirm their acceptance of the offer in

writing, within the specified time frame.

9. Onboarding Process:
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a. There shall be development and implementation of an orientation program
for new staff, infroducing them to the party’s structure, policies, and key

personnel.

b. Necessary training shall be provided to help new staff adapt to their roles and

understand the party’s operational procedures.
10. Documentation and Record Keeping:

a. All new staff members shall be required to sign employment contracts that

clearly outline their roles, responsibilities, and conditions of employment.

b. The secretariat shall rganized filing system for all

nfracts, and performance

| be a probationary period of 6 months during which the new staff

rmal
f the staff

with Legal and Ethical Standards:
o.‘ ‘ e{mﬂwenﬂAM cXpEvIMorSASAd regulations,
including non—discrileiAWtEiEKrANA

b. High ethical standards shall be maintained throughout the recruitment

's performance shall be evaluated.

Il be durin

tth

a
cide

P

process, ensuring fairness, tfransparency, and meritocracy.

ARTICLE 10: THE NATIONAL ELECTIONS BOARD
1. The NEB shall be appointed by the NEC (National Executive Council), and shall be

headed by the Director of Elections.
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2. The National Elections Board shall comprise of nine (?) members

10.1. Qualifications of members to the Board
a) Must be a Kenyan Citizen

b) Must be a registered and active member of the party
c) Must uphold the party constitution, especially pertaining to free and fair elections
d) The chairperson should hold a university degree.

- Other NEB members should have at least post-secondary education.

e) Must have Integrity and

dinreg tions lectio

\ "MAKTYETY SASA
f) To anhounce the re|N Aw E:Z:EIK A’]NJAer of votes

received by each candidate.

edures,

A

The quorum of the NEB shall be two thirds of the total number

w

NEB officials shall be in office for a renewable duration of 5 years, where

elections shall be held

>

Any person who may feel aggrieved by the decision of the National Elections

Board may appeal, in writing to the National Executive Committee including
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grounds and their documented substantiations for consideration. The decision of

the National Executive Committee shall be final.

ARTICLE 11: BRANCH ORGANIZATION

Article 11.1: COUNTY ORGANIZATION
i. The branch shall be the basic organization within the Party and the County.

ii. Each branch shall have a branch Executive Committee which shall consist of the

following elected officials;

a) The Chairperso ty Secretary, Treasurer,

Deputy Trea j ; ss Leader, Youth Affairs

Officer appointe Branch Executive Committee.

c) Chai , and Treasurer of Constituency Committees

shall hold offic

iv. The tyi sh - i han

24 countie: Thes\x;lonol Executive Committee (NEC) shall determine the party sub-

remcrisibe oot HAKE Y ET L) S ASA vocoor
Conference!(NDC). lNAWEZEKANA

Article 11.1.1: Roles and responsibilities of the branches
1.1. Representation of the Party at the County Level:

a. Advocacy and Representation: Shall represent the party's interests within the
county, advocating for local issues, and ensuring that the county's voice is heard

in the party's national decision-making processes.
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b. Engagement with Local Government: Shall licise with county government officials

and bodies to influence local policy in line with the party’s platform and goals.

1.2. Membership Recruitment and Management:

o Recruitment Drives: Shall organize membership recruitment drives within the

county to grow the party’s base.

e Membership Records: Shall maintain an up-to-date register of all members within

the county, ensuring that information is accurate and regularly updated.

1.3. Coordination of Party Activities:

o Event Planning: Sha events, meetings, and rallies

within the cou

igns at the county

»and managing

n the party’s

1.5. Policy

SN rii’i'ﬁiff VETUSAEK”
P IRAWEZEKANA

e Policy Implementation: Shall implement the party’s policies and programs at the

county level, ensuring alignment with national strategies.

e Feedback Mechanism: Shall collect feedback from members and the general
public on party policies and local issues, reporting this to the national office for

consideration.

1.6. Financial Management:
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e Fundraising: Shall organize local fundraising activities to support the party’s

activities within the county.

o Financial Reporting: Shall manage the finances of the branch, maintaining

transparent records and reporting regularly to the national office.
1.7. Conflict Resolution:

o Internal Dispute Resolution: Shall address and resolve disputes among members
within the county branch, following the party’s established conflict resolution

procedures.

o Disciplinary Actions: Sh actions as necessary, ensuring

that all procedur rty’s constitution.

1.8. Training and C

ers on party policies,

acity o“@md % to

coer AKE YEXLT SASAC........
inevery comer of R M VW IE ZEK AN A

b. Community Engagement: Shall engage with local community leaders and

groups to build relationships and promote the party’'s agenda at the grassroots

level.
2.2. Membership Mobilization:

a. Grassroots Recruitment: Shall conduct grassroots membership drives, focusing on

areas that are underrepresented or where the party has less influence.
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b. Member Support: Shall provide support and guidance to new members, helping

them understand the party’s values, policies, and their role within the party.
2.3. Execution of Local Campaigns:

a. Campaign Implementation: shall implement local election campaigns, working

closely with the county branch to ensure consistency in messaging and strategy.

b. Voter Mobilization: Shall mobilize voters at the grassroots level, ensuring high

voter turnout and support for the party’'s candidates.

2.4. Information Gathering and Reporting:

a. Community Feedb d feedback from local

residents on iss this to the county

branch.

rtunities at the

2.6. Conflict Resolution an! N.A:thz E KA N A

a. Local Dispute Resolution: Shall resolve conflicts among members within the sub-

branch, escalating serious issues to the county branch as needed.

b. Enforcement of Party Discipline: Shall enforce party discipline at the grassroots

level, ensuring that members adhere to the party’s code of conduct.

2.7. Financial Management at the Local Level:
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a. Fund Management: Shall manage any funds allocated to the sub-branch,

ensuring transparency and accountability in the use of resources.

b. Fundraising: shall assist the county branch in local fundraising efforts, contributing

to the overall financial health of the party within the county.
2.8. Support for County Branch:

a. Branch Support: Shall provide ongoing support to the county branch, including

participation in county-wide initiatives, campaigns, and events.

b. Coordination with Branch: Shall work closely with the county branch to align

activities, share resourc tive execution of party strategies

at the local level

Article 11.1.3: nference:
a) Office b

i e\pollaes and pro roms of ’rhe
ofe poh’ncoicﬁ EEGW@EK ﬂ eﬁoie of the County

c) Torecruit and review Party Membership; and Party policies and programs

among individual Party members.

Article 11.2: CONSTITUENCY ORGANIZATION
i. The Constituency organization shall be the sub-branch formed on the basis of

Constituency administrative boundaries.

i. Each constituency shall have a Constituency Executive Committee which shall consist

of the following elected officials;
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a) Chairperson, Vice-Chairperson, Secretary, Deputy Secretary, Treasurer, Women

Affairs Leader, Disability Congress Leader and Youth Affairs Leader;

b) Constituency Executive who shall be appointed by the constituency Executive
Committee.

ARTICLE 12: PROCEDURES OF MEETINGS AT PARTY LEVEL

a) The National Delegates Conference (NDC) shall convene at least once every 5

years and the National Executive Committee (NEC) shall convene at least twice

ayear.

b) The quorum for { C), the National Delegates

Conference meetings shall be

one-third of quorum the

| \mﬂkKWETu SASA

c) All meetings of the ! w ﬂelego’res
Conference, branch, sub-branch and Ward Comml’r’rees shall be chaired by the

Chairperson or in his/her absence the Deputy Chairperson, in the absence of

either the members shall elect one among themselves to preside.

d) The Secretary General shall be the convener of all party meetings including the
National Delegates Conference (NDC) and the National Executive Committee

(NEC) meetings. The Secretary General shall give a 90 days’ notice to all party
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members which shall indicate the date venue and time of the meeting. The said

notice must be published in at least one newspaper of national circulation.

e) Minutes of the meetings shall be taken by the Secretary General or a person duly

appointed by the Secretary General.

f) Resolutions, unless otherwise stated in the constitution shall be decided by simple

maijority by show of hands during voting.

g) Inthe event of an inequality of votes at any meeting, the Chairperson shall have

a casting vote.

ARTICLE 13: P

Party Members sh ight to participate in

the elections of,

embers are eligible to offer themselves for nominations.

iremen
u

ove a Tax Clearance Certificate.

o !z!A&SLX&T%%A&‘!eQ@@

Members of Na s the

All candid ollowin

ust rs of

Constitution shall dictate.
e) Must not have been convicted of any criminal offence.
f) Must be of sound mind.

g) Must be Kenyan Citizens
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2. A member wishing to be nominated by the Party shall be required to pay a
nomination fee set by the NEC from time to time for various nominations or

elections.

3. Members of the Party shall cast their vote/s through secret ballot or any other

acceptable method(s) recommended by the relevant Party organ.

4. Where only one person is contesting without opposition, such person shall be

declared the unopposed party candidate.

5. And in the case of internal Party elections, the sole candidate shall be declared

winner by the Returning Offi

6. For General Electi , National Assembly, Ward
atfional Elections

Board, ch re the due date set

al Elections Board shall on receipt of all applications for various

uate t and m decisio her orn duct

INATIONS to
all b ted

o the candidate by the Secretary General and the National Elections

O“*HAK' YETU SASA
9. A Member shall befbibal ol QB §mindTi S E b iy of the code

of Conduct tenets or regulations and rules as may be stated in the Party

Constitution or relevant laws of the country.

10. NOMINATION CERTIFICATES shall be signed by the Party Signatories, whose

names shall be filed with the IEBC and the Registrar of Political Parties.

43



ARTICLE 14: FORMATION, MAINTENANCE AND TERMINATION
OF MERGERS, COALITIONS/ALLIANCES

The NARC National Delegates Conference may resolve to form a coalition with other
Political Parties before or after any Presidential, Parliamentary or County Assembly

elections. In that event, the modadalities of formation, maintenance and termination of
such coadlition shall be determined by the Constitution of the Party, the Constitution of

Kenya and any other written law in force then.

1. A properly constituted National Delegates Conference shall have the power to

pass a Resolution authorizing the National Executive Committee to enter into

2. The National Ex ays after receiving the
resolution by, i a special meeting to

ition or an alliance.

b

ioRn of the Merger or Coalition or Alliance instruments or documents shall
™
N

- HAKIVETU.SASA -
omiesmon HEAWEZEKANA

7. All Merger or Coalition agreements shall be for a period of five (5) years and

above.

8. Any party willing to ferminate a merger or coalition agreement shall give the

other a six (6) months' notfice in advance.
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Article 14.1: CIRCUMSTANCES & CRITERIA FOR MERGERS
1. The prevailing political situation in the country shall determine the party forming a

merger.

2. The other circumstances where a political party shall form mergers include;
a) The need to unite against a common rival and form a united front

OR

b) The push for common legislative objectives e.g. constitutional reforms and

economic policie

Arficle 14.2: RULES FOR
a) Coadlition partie

b) Must espous

c) Coalition and promote

b)ﬁﬁd i vestn that

oved from OfmeWEDZE KUA N A

Voluntary resignation in writing;

ii. Bankruptcy; and

i A motion calling for his/her removal is passed by two thirds majority of

National Delegates Conference.

d) The quorum necessary to transact business by the trustees shall be three trustees

personally present.
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e) The Trustees shall pay all income received from property vested in the Trustees to

the Treasurer

ARTICLE 16: FINANCE

Article 16.1: SOURCES OF PARTY FUNDS
1. The source of funds of the Party shall include the following;

a) Membership dues.

b) Political Parties fund

c) Grants, confracts,
behalf of the P

d by the Conference on

a expanditure
in ex

o N HAK] YETU SASA
5. NARC shalll utilize its fun<!s Hn&’m or’ry;nnEuoch NA

d) Revenue

om publications a ncies and

contributions

Article 16.2: Purposes of the Party Funds:

i) To promote the representation of women, persons with disabilities, youth, ethnic

minorities, and marginalized communities in Parliament and county assemblies.
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i) To encourage active citizen participation in political life.

iii) To cover election expenses and broadcasting the political party’s policies.

iv) To organize civic education in democracy and electoral processes.

v) To shape public opinion through the party’s influence.

vi) To cover administrative and staff expenses, not exceeding 30% of the allocated

funds.

ARTICLE 17: INSPECTION OF ACCOUNTS AND LIST OF
MEMBERSHIP

The books of accounts and all ereto and the list of members of

the party shall be availa registered offices of the

Party by any officer an fourteen days

notice in writing

ARTICLE/}8: AUDITOR

The Party s

1. Appom" orr ditor, e. All the Party
' y

time.

ol\eporﬂma HETU-SAS Ao oo
be Iéss than!four Weeks Olﬂﬂw EzEKfﬁ’r K for the

National Delegates Confe

3. Periodic audited accounts shall be prepared and submitted to the NEC at least

twice a year.
4. The auditor shall not be an office bearer or a member of any committee of the party.

5. The auditor shall be paid such honorarium for his/her duties as may be approved by

the National Delegates Conference.
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ARTICLE 19: ASSET MANAGEMENT POLICIES AND
PROCEDURES

The purpose is to ensure that all assets owned by the party, including property and

investments are managed responsibly and in line with the party's objectives.

1. Asset Register: The party shall maintain an up-to-date asset register detailing all party-
owned properties, equipment, and investments, including their acquisition date, value,

and location.

2. Valuation: The party shall re jons of assets to ensure accurate

representation in financi

3. Maintenance: T ule for all physical

assets to prolon

Article 19.1;

1. All party f
Committe

am ed byt
2. Funds shall b eput
Arfi o ST O
All investly ions s

the Natit De}?fes ﬂﬁkl YETU SASA

Arficle 19.

o i W EZEKANA,
1. All party properties, incl IGn bJMaings, the names of

elected frustees.

2. Trustees shall be responsible for managing these properties under the direction of the

NEC, ensuring compliance with legal and financial regulations.

Article 19.4: DESIGNATION OF RESPONSIBLE PERSONS
1. Treasurer: Shall manage the party’s funds, oversee financial transactions, and ensure

proper accounting of income and expenditures.
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2. Trustees: Shall be responsible for the management and oversight of the party’s

properties and investments.

3. Finance Committee: A sub-committee of the NEC that shall provide additional

oversight, reviewing financial reports and advising on investment strategies.

Article 19.5: FINANCIAL OVERSIGHT AND AUDITING
1. Auditing: All accounts shall be audited annually by an independent auditor

appointed by the National Delegates Conference.

2. Financial Reporting: Regular financial reports shall be prepared by the Treasurer and

reviewed by the NEC at least quarte

3. Transparency: The par income, expenditures,

assets, and liabilities elevant authorities as

required by law.

DISCIPLINE

a

. iti n N isCi mib
the No’r" , ive C the c

t IeosT one- TI"NTAHWEIZIEKAINR quorum for

any disciplinary meeting.

d sub-

2. Quorum:

3. Reporting: The disciplinary bodies shall report their findings and decisions to the NEC,

which oversees all disciplinary actions within the party.
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Article 20.1: PROCEDURE FOR INITIATION AND CONDUCT OF DISCIPLINARY

PROCEEDINGS
1. Initiation: Disciplinary proceedings shall be initiated by reporting misconduct to the

relevant disciplinary body (national, county, or sub-county). A formal complaint shall be

fled, and the accused member shall be notified of the charges.

2. Hearing: The accused shall be given a fair opportunity to respond to the charges
against them. The hearings must be conducted in a manner that upholds principles of

natural justice.

3. Decision: Decisions shall be made based on a majority vote. The outcome shall then

be communicated in writing to relevant party organ.

Article 20.1.2: Ope
1. Timelines for Hea

disciplinary com

2. Appeals: must be filed withi

by the NEC designated appeals committee, which must resolve the matter within

another 30

Article 20.1.3 cisi

Dec' -th Howeyer,
N —

oncer € b Nati ecis

considere

Afin with no further appeal.
\ HAKI YETU SASA
1. All members without GXMAWEZEK'AN AC, set rules and

regulations, the standing orders and codes of conduct, as adopted or amended from

ys Of the decision. Appeals shall be heard

time to time, as well as all policies and decisions properly adopted or made in terms of

the Constitution.

2. Every candidate representing NARC during elections at any level of government,
must undertake, in writing, prior to the elections, to abide by the Constitution of NARC
and the relevant code of conduct for elected representatives and to submit and to

abide by any disciplinary proceedings instituted against him/her in terms of the
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Constitution or such codes, directly or indirectly arising from his/her conduct as a public

representative of NARC.

3. Disciplinary proceedings against a member and public representative shall be
confined to violations of the NARC constitution, Rules and Regulations, Standing Orders,
Codes of conducts, Policies and Decisions of NARC properly adopted or made in terms
of the Constitution, or the misconduct referred to above or provided for in terms of

Rules hereunder and shall not;
a. Be used as a means of stifling or denying members their basic democratic rights;

OR

b. Be instituted as a r as a means of interfering
jizations are not directly

r an offence

a disci

referr

disci c i i d the

refe

rth : erms

5. A disciplinary commi’r’re! Mﬂggggm in terms of this

Constitution, may find any member guilty or on a balance of probabilities.

6. The following conducts by a member shall constitute misconduct in respect of which

disciplinary proceedings may be invoked and instituted against him/her:

a) Conviction in a court of law and being sentenced to a term of imprisonment

without the option of fine, for any serious non-political offence.
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b) Conviction in a court of law, for any serious non-political offence.

c) Behavior which brings the Party to disrepute or which manifests a flagrant
violation of the moral integrity expected of members or conduct unbecoming

that of a member.

d) Sowing racism, sexism, tribal chauvinism, religious and political intolerance,

regionalism, or any form of discrimination;

e) Engaging in sexual or physical abuse of women or children or abuse of office to

obtain sexual or any other undue advantage from members or others.

f) Abuse of elected or e anization or in the state to

obtain any direct

g) rforming or not

ation of the funds of the Party or destruction of its properties;

ucha as to pr, i ivisi ity in

t fon tures of the

freende Pa r NS s
) Supporting ono’rher"MWl’EtZwEMFMxAllionce with

NARC in a manner contrary to the aims, objectives and policies of NARC;

m) Standing in an election for County or National government as an agent or
canvasser of a person standing for such election in opposition to a candidate

duly endorsed by the Party;

n) Prejudicing the integrity or reputation of the Party, or its personnel or its

operational capacity by:

52



Impeding the activities of the Party.
i. Creating division within its ranks or membership
i Doing another act which undermines its effectiveness as a Party
iv. Acting on behalf of or in collaboration with;
e Counter-revolutionary forces;

e A political organization or Party other than an organization or party

in alliance with NARC in a manner contrary to the aims, policies

ther countries; or

ith the work of the

ehaving in a grossly disorderly or unruly way:

P) i isputi eetings interferi i rderly fupetiening of the
Party:
Offering m oS el ual or group
N
ng ffer e 1} o} ers
do : rder to »& nc tifg o} votes: or
s) Giving, collecting JMAW&;WMhm the NARC

aimed at influencing the outcome of a conference or meeting.

Article 20.2.1: Proportional Punishments
Punishments shall include warnings, suspensions, and expulsions, with severity

proportional to the offense. Misconduct, such as corruption or abuse of office, may

lead to expulsion, while minor offenses may result in a warning or suspension.
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ARTICLE 21: INTERNAL PARTY DISPUTE RESOLUTIONS

The Party’s Dispute Resolution Committee shall be comprised of:
-The Secretary General

-Director of elections

-3 NEC members

The quorum shall be two thirds of the members of the Committee.

21.1: Functions of the disputes Resolution Committee
1. Any disputes concerning the interpretation of the Constitution or any disputes

involving members of the Party or Par rs and Party Leadership, or any dispute

concerning any members r anagement of the Party shall

be adjudicated upon ute resolution committee.
- Arbitration shall

2. The Office

followed duri

nd guidelines to be

3. All Party i ited

and ruling§sha

4.Th

justice,

aim i i ,
F *i\“ KI YETU SASA
2: ure of Re m
The arbitration Tribunal oriwxw KANA
a. Sit by invitation of NEC, and shall hear all the disputes.

b. The Tribunal shall sit at the Party Headquarters.

C. The NEC shall appoint three (3) internal arbitrators fromm among members of
NEC.
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The decision of the Arbitration Tribunal or Dispute Resolution Committee shall

be communicated to NEC in writing.

The NEC shall submit the internal Tribunals or Committees recommendations
to the National Delegates Conference (NDC) for approval/ratification in a

special meeting.

The decision by the internal Tribunal or dispute Resolution Committee shalll
once approved by the NDC be FINAL.

No appeal shall lie upon a decision by the internal Tribunal or Dispute

Resolution Committee.

Once a decisj eemed final and binding,

inciple of finality in fair

e HAKE ¥ ETUSASArcrs
shall be the Secret A ZIﬁx ﬁm shall be
appointed by the Secretary General and confirm ational Executive

Committee (NEC)
. The Secretary General’s signature shall be mandatory for all bank fransactions.

Party NOMINATION CERTIFICATES FOR GENERAL ELECTIONS AND BY-ELECTIONS
shall be signed EITHER by the Secretary General ALONE or in the alternative by
the Secretary General and one other National Official; either the chairman or

the treasurer.

55



6. The Secretary General shall sign all official communications with Government,
Constitutional organizations and other legal organizations such as IEBC and The

Registrar of Political Parties.

ARTICLE 23: AMMENDMENTS OF THE CONSTITUTION

No amendment or changes may be made to the Constitution except with the

approval and by a resolution of the National Delegates Conference.

ARTICLE 24: AMEN
SYMBOL, AND

QUARTERS, NAME,

gistrar of Political Parties, and other relevant authorities.

fplﬁlAKl YETU SASA

must be approved by at least two-thirds (2/3) of the NEC members. This
will be subject to ratification at the next National Delegates Conference
(NDC)

g. The change shall be registered with the Office of the Registrar of Political
Parties in accordance with the law.

h. A nofice of at least 60 days shall be issued to all members before the

proposal is tabled for discussion.
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3. Amendment of Party Symbol and Colors

i. The party’s symbol and colors may only be changed through a special
resolution of the NDC, upon recommendation by the NEC.
j- A proposal for such a change must be circulated at least 20 days in

advance to all members.
4. Approval Process

k. Any amendments under this Article must be:
a) Proposed by the NEC after consultation with relevant stakeholders.

b) Approved by at leg ikels (2/3) of the NDC for changes related to

the party nam
c) Regisig
Partig

d gazetted e Registrar of Political

OoMmpliG

5 No’rlﬁco
l. on approval, the changes shall be formally communicated to all party

epabers threweh officia municdii Is

PUBLI
g.rilrwcelep)or“ :hoII develop WIEYETU SAS to guide its
governance, operations, mkwgﬁwxﬁx

b. These documents shall be reviewed periodically fo ensure they remain relevant,

effective, and aligned with the party’s vision, national policies, and legal frameworks.

Article 25.2: KEY POLICY DOCUMENTS
The party shall develop and maintain the following official documents:

a) Party Constitution - Governs the overall structure, functions, and principles of the

party. This shall be reviewed every 10 years or as needed.
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b) Party Manifesto - Outlines the party’s vision, mission, policies, and key pledges. This

shall be reviewed every 5 years or before a general election.

c) Party Ideology Document — Defines the political philosophy and ideological position

of the party. This shall be reviewed every 10 years or as needed.

d) Strategic Plan — Provides the party’s development roadmap for governance, policy

priorities, and operational growth. This shall be reviewed every 5 years.

e) Code of Conduct & Ethics — Establishes standards for behavior, discipline, and

leadership among party members. This shall be reviewed every 5 years.

f) Human Resource (HR) Manu ent, management, and welfare

of party staff. This shall b

allg s, incl
A
revie e
\ 1 —

Article 25.3: REVIEW A!”@WN%&KANA

k) The National Executive Council (NEC) shall oversee the development, review, and

amendment of all policy documents.

i. The Policy and Research Committee shall conduct periodic assessments and

propose necessary updates.

i) Any amendments to these documents must be approved by the NEC and authorized

by the Secretary General.
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Article 25.4: PUBLICATION AND ACCESSIBILITY
i. All policy documents shall be published in both print and digital formats.

ii. The party shall ensure accessibility to members through its official website, party

offices, and organized forums.

Article 25.5: COMPLIANCE AND IMPLEMENTATION
i. Al members and officials shall adhere to the provisions outlined in these documents.

ARTICLE 26: DISSOLUTION

Subject to any written law in Kenya NO Person or Member of the Party or Official of the

Party or Organ of the Party shall h to dissolve the Party.

Dissolution of the party s mstances that;

Q) i its Constitution and
ution shall be as follows;

diss ust be ed duri al Dele
Co ere
alf o

\‘Q proHAerpm ETFU-SAS A oloving
INAWEZEKANA

After dis

manner;
i) Debt Settlement

Priority shall be given to settling outstanding debts, liabilities or legal obligations incurred

by the party before dissolution.

i) Refund to party officials or members who had conftributed personal assets to

the party, if any.
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SCHEDULES

1. PARTY SYMBOL

<«NARC

\ HAKI YETU SASA
' INAWEZEKANA
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